ARTICLE XTIV - REDUCED WORK LOAD PROGRAM

Definition:

Part-time employment is defined as follows:

1. A one-half (1/2) time assignment on a daily basis for
the number of days which would be required of the
employee in a full-time position, wherein the employee
is assigned three (3) teaching periods during the fall
semester and is assigned two (2) teaching periods and
one (1) preparation period during the spring semester;
or

2. A full-time teaching assignment for one-half (1/2) year
(one (1) semester).

Eligibility:
To be eligible to enter into a contract for part-time
employment, the employee shall meet the following
requirements:
1. The employee shall be at least age fifty-five (55)

prior to the July 1 preceding his/her participation in
the Part-time Employment Program.

2. The employee shall have been employed full-time in a
position requiring certification for at least ten (10)
years of which the immediately preceding five (5) years
were full-time employment in the District.

Benefits:

Subject to the approval of the Board, the part-time
employment option as described herein shall be contractual
at the option of the employee and shall require that the
employee pay the full rate of retirement contributions to
the S.T.R.S., and that the employer pay its full share of
the retirement contributions to the S.T.R.S. Each year of
part-time employment as described herein, coupled with the
payment of retirement contributions as defined, will entitle
the employee to one (1) full year's credit toward retirement
as defined by the S.T.R.S. Such option is subject to the
following conditions:

Conditions:

1. The option of part-time employment shall be exercised
at the request of the employee and can be revoked only
with the mutual consent of the employer and the
employee.

2. The employee shall be paid a salary which is the pro-
rata share of the salary s/he would be earning had s/he
not elected to exercise the option of part-time
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employment, but shall retain all other rights and
benefits for which s/he makes the payments that would
be required if s/he remained in full-time employment.

3. The employee shall receive health and welfare benefits
in the same manner as a full-time employee.

4. This option is 1limited to those employees who are
otherwise eligible who are not older than sixty-five
(65) years of age and is limited to a period of five

(5) years.

5. Eligible employees who exercise this option of part-
time employment and who complete five (5) years of such
employment prior to reaching age sixty-five (65), have

the following options:

a. Return to full-time employment only with the
mutual consent of the employer and employee.

b. Continue part-time employment with no continuing
provision for accruing full-time service

retirement credit and with a reduction to a pro
rata District contribution of health and welfare
benefits.

C. Retire and participate in the District's Early
Retirement Program by entering the program at that
point on the incentive schedule as determined by
his/her age. (See Appendix M,)

d. Retire.

6. Enrollment in this Part-time Employment Program does
not preclude the employee's option of retirement at any
time if s/he 1is otherwise eligible and his/her
voluntary participation in the District's Early
Retirement Program.

Application:

An eligible employee interested in making application for
part-time employment shall complete the following steps:

1. Notify his/her immediate administrative supervisor of
his/her intent to exercise the option of part-time
employment. Such notification should be prior to March
15 in the year preceding the first year of part-time
employment.

2. Submit a written request to the Human Resources Office.

3. Upon approval by the Board, execute a written contract

with the District governing such part-time employment.
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